
 [NOT PROTECTIVELY MARKED]

Corporate Parenting Board
27 September 2018

Report title Schedule of Outstanding Matters

Cabinet member with lead 
responsibility

Councillor Paul Sweet
Children and Young People

Wards affected All

Accountable director Emma Bennett, Children and Young People

Originating service Governance 

Accountable employee(s) Shelley Humphries
Tel
Email

Democratic Services Officer
01902 554070
Shelley.humphries@wolverhampton.gov.uk

Recommendation for action:

The Corporate Parenting Board is recommended to:

1. Consider and comment on the schedule of outstanding matters.

mailto:Shelley.humphries@wolverhampton.gov.uk
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1.0 Purpose

1.1 The purpose of this report is to appraise the Board of the current position with a variety of 
matters considered at previous meetings of the Corporate Parenting Board.

2.0 Background

2.1 At previous meetings of the Board the following matters were considered and details of 
the current position is set out in the fourth column of the table.

DATE OF 
MEETING

SUBJECT LEAD MEMBER/ 
OFFICER

CURRENT 
POSITION

19 July 2018 Dates to be set for 
establishment visits 
and a schedule of 
Councillor visits to be 
submitted to the next 
meeting

Alice Vickers,
Corporate 
Parenting Officer

In progress

19 July 2018 That an equality and 
diversity element be 
explored for the Care
Leavers’ Offer.

Alison Hinds, Head 
of LAC

An equalities 
analysis has been 
completed. This has 
raised no concerns 
relating to 
equalities.

19 July 2018 That guaranteed 
interviews for other 
job positions for care 
leavers be explored.

Alice Vickers,
Corporate 
Parenting Officer

To be added to the 
next Corporate 
Parenting 
Partnership Board 
agenda

3.0 Financial implications

3.1 There are no direct financial implications arising from this report.

3.2 The financial implications of each matter will be detailed in the individual report submitted 
to the Board. 
[NM/10092018/K]

4.0 Legal implications

4.1 There are no direct legal implications arising from this report.

4.2 The legal implications of each matter will be detailed in the individual report submitted to 
the Board. 
[TC/18092018/P]
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5.0 Equalities implications

5.1 There are no direct equalities implications arising from this report.

5.2 The equalities implications of each matter will be detailed in the individual report 
submitted to the Board. 

6.0 Environmental implications

6.1 There are no direct environmental implications arising from this report.

6.2 The environmental implications of each matter will be detailed in the individual report 
submitted to the Board. 

7.0 Human resources implications

7.1 There are no direct human resources implications arising from this report.

7.2 The human resources implications of each matter will be detailed in the individual report 
submitted to the Board. 

8.0 Corporate Landlord implications

8.1 There are no direct Corporate Landlord implications arising from this report.

8.2 The Corporate Landlord implications of each matter will be detailed in the individual 
report submitted to the Board. 

9.0 Schedule of background papers

9.1 Minutes of previous meetings of the Board and associate.


